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Values and Principles 
 

The LGBTI Stakeholder Group is organized as a governing structure of a coalition of civil society 

organizations across all regions working to advance the rights and achieve highest development 

outcomes for LGBTI people. It is organized as a few difference spaces, including a virtual space, through 

a listserv and conference calls, and physical space, through in-person preparatory, strategy and 

debriefing meetings before, during and after the High Level Political Forum (HLPF). It is a space for 

LGBTI advocates and allies to reflect and strategize on the issues around the implementation of the 

Agenda 2030, its relevance to the lives of LGBTI persons and ways forward. The LGBTI Stakeholder 

Group spaces aim at providing opportunities to focus on collective advocacy goals, map the state of 

implementation of the SDGs and inclusion of LGBTI issues, as well as challenges around these and 

potential solutions. HLPF it is a space for developing strategies for advocacy, communications and 

other efforts aimed at influencing the outcomes for the HLPF. Most of all, the LGBTI Stakeholder 

Groups is an opportunity for LGBTI advocates to support and learn from each other through best 

practices exchange, capacity building for newcomers, and continuous dialogue. 

  

The document herein outlines the collective values that members of the LGBTI Stakeholder Group 

consider key to their work and the way in which the work of the Stakeholder Group is organized and 

delivered. These values will inform the development of the LGBTI Stakeholder Group’s positions and 

processes. 

  

We reaffirm our commitment to making the LGBTI Stakeholder Group a safer space, guided by respect 

and appreciation of diversity, commitment to human rights and inclusive development of all, taking 

into account their various realities, identities and intersectionalities, non-discrimination on any basis, 

and solidarity with other movements. 

  

Specifically, as members of the LGBTI Stakeholder Group, we advocate for: 

• The rights of LGBTI persons and their meaningful inclusion and participation in development 

programs and policies, with a special focus on the Agenda 2030 implementation. 

• Recognizing that the terms ‘LGBTI’ and ‘SOGIESC’ may not capture the rich and diverse 

spectrum of local, religious, traditional or cultural identities related to gender and sexuality  

• Respect for the choice and human rights of all people, as well as respect for diverse opinions 

and experiences. 
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• The rights of all women and girls and gender non-conforming people to live free of patriarchal 

oppression, discrimination, coercion and violence. 

• The elimination of all forms of discrimination and violence, including those based on race, sex, 

age, ability, religion or spirituality, sexual orientation, gender identity and expression, sex 

characteristics and any other base of oppression. We pay specific attention to the need of 

LGBTI people who face multiple and intersecting grounds of discrimination and violence, such 

as LGBTI in conflict, post-conflict and militarized contexts, from indigenous communities and 

those living in poverty, among others.  

• The access of all LGBTI people to adequate health care, quality education, decent employment 

and housing, as well as elevating LGBTI people from poverty. 

• All LGBTI people to be able to participate actively and meaningfully in their communities and 

societies as well as make decisions about how to participate.  

• The elimination of global inequalities and the redistribution of power, resources and wealth 

between countries in the global North and global South, between rich and poor and between 

men, women and gender non-conforming people.   

 

In our work as the LGBTI Stakeholder Group, we commit to the following: 

• Continuously encourage active participation and leadership of all members of the Stakeholder 

Group, especially those that are often excluded and marginalized. 

• Create a learning space – for newcomers and seasoned advocates alike - where contributions 

are valued, questions are encouraged and self-reflection is fostered. 

• An understanding of the links between our diverse issues and intersections. 

 

The document was inspired by the “Values and Principles” of the Women’s Rights Caucus at the 

Commission on the Status of Women. 

 

 


